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The People Who Make Us

. To help us retain and develop talent, our diverse and
skilled team benefit from ongoing fraining opportunities
and infernal promotion is encouraged wherever
possible.

- We are a Disability Confident accredited employer
meaning we are commifted to inclusive and accessible
recruitment, reasonable adjustments and supporting
existing employees.

- We drive collaborative working with an annual away
day and smaller events throughout the year.

The Way We Work

- We believe in equal opportunities and fair company
policies so everyone can reach their full potential in safe
working conditions.

- With a focus on work-life balance we offer the benefits of
hybrid working.

- We are a Living Wage employer committed to paying a
wage based on the cost of living to all of our team.

- Employees are proactively encouraged to take part in
physical and stress reducing activities and social events.

- We support local fundraising initiatives including Mentally
Fit hosted by the University of York.



The Clients We Go The Exira Mile For

. Our exacting standards are designed to protect our
clients and their reputation with their partners and
stakeholders.

- We endeavor fo maintain sfrong working relationships
with open communication and honesty at all fimes.

- Feedback is welcomed regarding our services and
communications as this helps us to make continuous
improvements and hone the expert services we offer.

The Suppliers We Partner With

- We seek suppliers who share our aspirations with robust
sustainability commitments and ensure potential
suppliers meet our ethical purchasing criteria.

- We look to build and maintain strong working
relationships with our suppliers and respect their
payment ferms.



The Environment We Support

- We are committed to achieving Net Zero emissions by 2050
and actively seek to reduce our GHG emissions from business
tfravel and employee commuting. Our annual emissions are
reported and available on our welbsite.

- We have signed up to the Green Commute Initiative as part
of the Government’s Cycle to Work Scheme and offer our
tfeam discounted travel through the central York bus
network.

- We utilise available on-site recycling facilities to minimize
our environmental impact and purchase 100% recyclable
office supplies as far as possible.

Carbon Reduction Plan

NNFCC Limited is committed to achieving Net Zero emissions
by 2050

In accordance with the GHG Protocol’s Corporate Standard,
the following methodology has been used to define the
company’s operational boundary.

Operational Control: We report on all sources of carbon
emissions over which we have operational control.

Accordingly, services for which we do not have full authority
tfo infroduce and implement our operating policies are not
included.



Baseline Year (first reporting period): 2022*
* Baseline year was updated to 2022 from 2021 due to significant changes in emissions caused by
the return to normal business activities post the COVID19 pandemic.

Additional Details relating to the Baseline Emissions calculations

Emissions recalculated due to incorrect use of GHG conversion factors.

Baseline year emissions:

EMISSIONS Total (tCOzeq)

Scope 1 NNFCC is a consultancy business delivering business services. NNFCC
does not manufacture physical goods. NNFCC operates from serviced
multi-occupant offices managed by York Science Park and has no
operational control over the means of office heating and associated
choice of fuels.

Controllable Emissions: 0 tCOzeq per year (2022)

Controllable Emissions: 0 tCOzeq per year (2023)

Controllable Emissions: 0 tCO2eq per year (2024)

Scope 2 NNFCC uses electricity to power computers, lights and other electrical
equipment.

Controllable Emissions: 0.495 tCOzeqg per year (2022)

Controllable Emissions: 0.530 tCOzeq per year (2023)

Controllable Emissions: 0.530 tCOzeq per year (2024)

Scope 3

Upstream Stationary supplies

transportation Controllable Emissions: 0.048 tCOzeq per year (2022)
and distribution | Controllable Emissions: 0.048 tCOzeq per year (2023)
Controllable Emissions: 0.052 tCOzeq per year (2024)

Waste Wastepaper collection for recycling. Other waste is not under NNFCC's
generated in operational control.
operations

Controllable Emissions: 0.067 tCOzeq per year (2022)
Controllable Emissions: 0.067 tCOzeqg per year (2023)
Controllable Emissions: 0.072 tCOzeq per year (2023)

Business travel Controllable Emissions: 3.612 tCOzeq per year (2022)
Controllable Emissions: 4.269 tCOzeq per year (2023)
Controllable Emissions: 4.529 tCOeq per year (2024)

Employee Controllable Emissions: 6,670 tCOzeq per year (2022)
commuting Controllable Emissions: 7.684 tCOzeq per year (2023)
Controllable Emissions: 6.587 tCOzeq per year (2023)

Downstream NNFCC is consultancy business delivering business services. As such we
transportation do not produce or distribute physical goods.

and distribution | Controllable Emissions: 0 tCOzeq per year (2022)

Controllable Emissions: 0 tCOzeq per year (2023)

Controllable Emissions: 0 tCOzeq per year (2024)

Total Emissions Controllable Emissions: 10.891 tCOzeq per year (2022)
Controllable Emissions: 12.769 tCOzeq per year (2023)
Controllable Emissions: 11.770 tCOzeq per year (2024)




Current Emissions Reporting

Report Year: 2024
EMISSIONS Total (tCOzeq per year)
Scope 1 0
Scope 2 0.530
Scope 3 11.22
Total Emissions | 11.75

Emission Reduction Targets
To continue our progress to achieving Net Zero, we have adopted the
following carbon reduction targets.

1. Reduce GHG emissions from business travel by 20%.
2. Reduce GHG emissions from employee commuting by 20%.

We project that carbon emissions will decrease over the next five years
to 8.835 tCO2eq by 2027. This is a reduction of 19%.

Direct Carbon Reduction Projects

1. Cycle to Work - We are encouraging employees, where practical
and safe, to cycle to work. To encourage this activity, we have signed
up to the green commute initiative as part of the Government’s Cycle
to Work scheme.

2. Home and flexible working - We revised our office working policy to
allow employees to work from home two days per week, where
practical and safe. It is anticipated that a resulting reduction in
commuting activity will have a significant impact on our corporate GHG
emissions.

3. Public transport and virtual meetings - Company policy is to use
public fransport for travel to meetings, events, and conference
wherever practical. Air fravel is only used when travel by train is
considered impractical.



Declaration and Sign Off

This Carbon Reduction Plan has been completed in
accordance with PPN 06/21 and associated guidance
and reporting standard for Carbbon Reduction Plans.

Emissions have been reported and recorded in
accordance with the published reporting standard for
Carbon Reduction Plans and the GHG Reporting Protocol
corporate standard and uses the appropriate
Government emission conversion factors for greenhouse
gas company reporting.

Scope 1 and Scope 2 emissions have been reported in
accordance with SECR requirements, and the required
subset of Scope 3 emissions have been reported in
accordance with the published reporting standard for
Carbon Reduction Plans and the Corporate Value Chain
(Scope 3) Standard.

This Carbon Reduction Plan has been reviewed and
signed off by the board of directors.

January 2025



